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Abstract
Labour market information is more than a tool and economic inclusion is not simply a thing. Information and inclusion are dynamic processes and relationships taking place in specific contexts of time, place, resources and cultures. Thinking of labour market participation (and exclusion) this way offers a perspective that emphasizes the importance of community infrastructure and social investments. Such infrastructure and investments are the vehicles to link in a meaningful way the roadmap and the desired objective of economic participation.    
Introduction

How are people with disabilities faring in terms of their employment? How are programs working to support the employment of people with disabilities?

What are some key issues that need to be addressed for improving the employment situation of people with disabilities?

Despite a range of policy and program tools for addressing needs, the employment of people with disabilities remains low.

However, where people have access to post-secondary education, training, transportation and various supports needed because of disability, the employment gap narrows considerably between people with and without disabilities.

Program Elements for Furthering Employment of People with Disabilities

1. Help identify the prior learning, skills and experiences of people with disabilities.

2. Knowledgeable job counselling and assessment services that identify and further the employment goals and needs of clients.

3. General life skills training for people with disabilities who might need this for job search and for obtaining and keeping employment (e.g., time management, budgeting, and social skills).

4. Program advisors to help strengthen the self-image, self-esteem and self-presentation of people with disabilities seeking to improve their employment prospects.

5. Work experience programs for people with disabilities who have had limited exposure and attachment to the regular labour market (e.g., youth, people with little education, people on income assistance programs versus social insurance programs).

6. Coordination of services to link people with disabilities and secure their access to the education and training that will further their employment goals.

7. Adult basic education and literacy upgrading programs to strengthen the reading, written communication and arithmetic skills of people with disabilities.

8. Transportation services which are readily available, affordable, and accessible.

9. Assistive aids and devices for participation in apprenticeship and internship programs, career training institutes, college diploma and university degree programs. 

10.  Technical support to help employers with specific issues of disability and employment (e.g., information on job accommodations and workplace integration; consulting services to assist in design and implementation of job accommodations). 

Other important vehicles for employability and economic inclusion of people with disabilities worth greater consideration include:

· Earnings supplements for people with low earnings in trial work placements;

· transition programs for young people seeking to move from school to work; 

· transition programs for adults seeking to move from welfare to work; and, 

· ongoing health and dental coverage for a period of time while making the transition from income support to employment.   

Priorities for Next Steps
In order to build on employment successes, priority areas are ensuring that needs for good education, some training, community transportation, and disability-related supports are addressed through accessible and responsive service provisions. 

